N 


(] UNCLASSIFAEDroved Fo HMIEBNAL2005/08/02 : CIA-RDFE4BO0SRERDENTOALI001 1-3 


-~~—-» en 


[] SEcRE 


ROUTING AND RECORD SHEET 


SUBJECT: (Optional) 


MINORITY GROUP STUDY 


FROM: James Glerum 


EXTENSION 


Director of Personnel 


5 E 58 HQS 


TO: (Officer designation, room number, and 
building) 


1.Mr. Harry Fitzwater 
DD/A 
7D 18 HOS 


oe OFFICER'S 


INITIALS 
RECEIVED | FORWARDED 
. 7 ‘ 


2. 
A DA A 


6] 


COMMENTS (Number each comment to show from whom 
to whom. Draw a line across column after each comment.) 


fhm At CFFICE DIRECTOR 


f Ge ite Sd ‘ 
; a 


USE FBIBTOVEH RECRETase POPSOONFI DENTFADPS4BopsHtiRtiis0009061}-3UNCLASSIFIED 


m 


Approved For Release 2005/08/02 : CIA-RDP84B00890R00060009001 1-3 
So -E=CeR-E=] 


COPY Y OF 6 COPIES 


MINORITY GROUP STUDY 
AS OF 30 JUNE 1981 


PREPARED BY: 
OP/1D/IAB 


25X1 


° : ; Approved For Release 2008/08/02 CERES ponseononns 


Approved For Release 2005/08/02 : CIA-RDP84B00890R00060009001 1-3 


S-E-C-R-E-T 


MINORITY GROUP STUDY 


Table of Contents 


Tabulation Titles TAB 


Full-Time-Permanent Civilian Personnel Comparisons by Race ...A 


Fill-Time-Permanent Civilian Personnel On Duty by Race, Sex 


And Career Service Panel. ...... 2. es. 6 ee os ‘ B 
Full-Time-Permanent Civilian Personnel. Shown in Percentages 

By Career Service Panels and Race .............C 
Full-Time-Permanent Black Civilian Personnel By Grade And 

Career Servic eis wi oe a, Go ke er an Gee Se ake WO Aces OD 
Full-Time~Permanent Civilian Personnel By Grade, Race And ; 

Percent Of Agency Grade . ...... 6... «© «© «© «© « «© «sw E 
Full-Time-Permanent Civilian Personnel By Grade and Race - + « «. F 
Full-Time-Permanent Civilian Comparisons of Black to Total 

Employment By Schedule Groups And GS Grades .......:. G 
Full-Time-Permanent Civilian Personnel Comparison of Black 

To Other Non-White Employees By Schedule Groups And 


GS Grades a: ot. er ie Se te” het “Se elas RA Hey AL OR he dn ee Ve a OO Oe SB 


Approved For Release 20080802 + S14-RDP84B00890R000600090011-3 ~ 


25X11 


Approved For Release 200108102 Sel pre snocesoRooopoog2e0r 1-3 


SUMMARY OF BLACK EMPLOYMENT 


AS OF 30 JUNE 1981 


1. The number of Full-Time-Permanent Black employees 
totaled [Jas of 30 June 1981 which is an increase off pver 
June 1980. This increased the percentage of Black employees to 
8.79% of the total population. This is the highest percentage 


of Black Employment in the history of the Agency. (TAB A) 


2. The National Photographic Interpretation Center 
(R Career Service), the Information Management Staff (D Career 
ee and the Office of Logistics (ML. Career Service) 
employ the largest percentage of Black Personnel. Logistics is 
18.8% Black, IMS is 21.4% Black, and NPIC is 25.1% Black, which 
is almost twice the percentage of the next highest saresiae 
complement. 37.1% of the Agency's bisek employees work for 


Logistics, IMS, and NPIC. (TAB B & C) 


3. There is a large disparity in the average grades of the 
racial groups studied... Black employees,.7.8; White employees, 


10.5; and, Other racial groups currently coded, 10.9. 
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